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F.N0.A-11013/1/2011.55-1
Government of India/Bharat Sarkar

Ministry of Labour & Employment/Shram Aur Rozgar Mantralaya
Kby

Shram Shakti Bhavan, Rafi Marg,
New Delhi, dated the 9th December, 2013

To

The Central Provident Fund Commissioner,
Employees’ Provident Fund Qrganization,
Bhavishya Nidhi Bhawan,

14, Bhikaji Cama Place,

New Dethi-110 088,

Subi-  Cadre restructuring of Employees’ Provident Fund Organization [EPFO)-
framing of recruitment rules for the post of Addl. CPFC-I, Addl. CPFC-Il and
FA&CAQ.

Sir,

| am directed to convey the sanction of the Ministry of Finance (Department of
Expenditure} for creation/up-gradation of following pasts consequent to cadre restructuring
of Employees Provident Fund Organization(EPFO) vide their ID No.2{30)/E.IIt Desk/2011 dated
5.10.2012 {copy enclosed):-

i) 2 posts in the Grade Pay of Rs.10,000 (PB-4) in the Headguarters;
ii) 10 posts in the Grade Pay of Re, 8900 (PB-4) for the 10 Zones in the country;
i) Up-gradation of the post of FA& CAOQ to Joint Secretary level (PB-4)
Rs.10,000/-,
2 Consequent to above re-structuring, the Rules for Recruitment for the above said

posts, which were received from your office vide lotter dated 17.10.2013, have been finalized
and the Rules of Recruitment for the above newly created pasts, and duly amended RR for
tiwe post of Addl, CPFC-I1 in the Grade Pay of Rs.8700 {existing posts of Addl. CPFC) have been
approved by the Competent Authority and one copy each of such Recruitment Rules for the
posts with following nomenclature, Is enclosed herewith for taking further necessary follow-
up action such as their notification in the official gazette, publization in the web site of the
EPFO and holding of DPC for promotion etc. at the earliest.

i} Addl. Central P.F, Commissioner (Hgrs.) in the Grade Pay of Rs.10,000/- in PB-4;
(newly created post);

i} Addl, CPFC-lin the Grade Pay of Rs.8900/- in PB-4; (newly created post)

i) Addl CPFC-Ifin the Grada Pay of Rs R7NN/- in PB-4; (oxisting Addl, €Prc)

3. You are therefore requested to go through various %u;?&%onrés‘ contained in fhnr:‘én

PN L AL UL GROIE I EINLE e COrrerTnAs Sﬁ,u“,“ﬂ?"pia‘as‘eﬂ)
brought to the notice of this Ministry for rectification/amendment before their notification. A
copy of these Gazette Notifications may also be sent to this Ministry for record.

S B

A. Tha rorriritmsmk rlea Foe 1Te e . F EA B 2Anm e Loty finalhicea Fopuiutoty.

Yours faithfully,

(Georgekutty T.L.)
Under Secretary to the Government of India

Encl: As above
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(To be published in the Gazette of India, Part IlI, Section 4)
EMPLOYEES PROVIDENT FUND ORGANISATION
NOTIFICATION

New Delhi the 2013

HRD/1(1)2011/Cadre Re-siructuring/Ptl - In exercise of the powers conferred by Sub-Section — 7(a) of
Section 5 (D) of the Employecs' Provident Fund and Miscellaneous Provisions Act, 1952 (Act 19 of 1952),
Lhe Central Board of Trustees, Employees’ Provident Fund with the approval of the Govt. of India, hereby
makes the following rules for regulating the method of recruitment to the post af Additional Central

Frovident Fund Commissioner (Hars.) in the Employees’ Provident Fund Organisation, namely;
1. SHORT TITLE AND COMMENCEMENT:

(). These Rules may be called the Employees’ Provident Fund Organisation Additional Central
Provident Fund Commissioner (Hqrs.) Recruitment Rules, 2013,

(i), They shall come into force on the date of their publicalion in the official gazettc.

2. NUMBER OF POSTS, CLASSIFICATION, PAY BAND, GRADE PAY AND PAY SCALE:

The number of posts, their classification and the scale of pay attached thereto shall be as specified in
column (2) to (4) of the said schedule.

3. METHOD OF RECRUITMENT, AGE LIMIT AND OTHER QUALIFICATIORS ETC.:

The method of recruitment, age limit, qualifications and other matters connected therewith shall be
as specified in column (5) to (13) of the said schedule.

4. DISQUALIFICATION:
No Person -
{a) who has entered into oF contracted & marriage with a person having a spouse living or

(b) who, having a spouse living, has entered into or contracted a marriage with any persomn, shall be
eligible for appointment to the said post.

Provided that the Board of Trustees may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other parfy to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

3, POWER TO RELAX:

Where the Board of ‘l'mustces is of the opinion that it is necessary or expedient to do so, it may, by
order for reasons 10 be recorded in writing, and in consultation with the Ministry of Labour &
Employment, relax any of the provisions of these rules with respect to any class or category of
PErsons.

6. SAVINGS:
Nothing in these rules shall affect reservations, relaxation of age limit and other concdessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other spccial

categories of persons in accordance with the orders issucd by the Central Government from time to
time in this regard.

e
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sSchedule
O~ el R s
\l ;ohmm Particulars Terms & Conditions |
0. '
|1 l& Name of the Post Fdditiunal Central Provident Fund CommisswneT\
» ! (Hgss.) |
| 2 [ Number of Posts 02* (2013}
: | *Subject to variation dependent on work load. B
')_i | Clagsification Group ‘A’ Non-Ministerial |
| 4 | Pay Band and Grade Pay/Pay | Rs.37400-67000 in PB-4 with Grade Pay of Rs.10,000/- |
| | Scalc |
i 5. | Whether Selection Post or Non- Selection
| Selection post :

| 6. ] Age Limit for Direct Recruits | Not Applicable
A Ii Educational and other | Not Applicable
| | qualifications required for direct
'+_ | recruits ‘

8. Whether age and educational | Not Applicable

| qualifications prescribed  for
direct recruits will apply in the
i case of promotees.

—

| Period of Probation, if any, [ Not Applicable

=t | D
ol

Method of Recruitment, whether | By Promotion.
by Direct Recruitment or by I

Promotion or by deputation /

absorption and percentage of

1 A . (.

methods

1L
i

In Case of recruitment by Promotion:- Officers holding the substantive post of-!
| Prometion / deputation / Additional Central Provident Fund Commigsioner-1 in |
absorption, grades from which PBE-4 in the pay band of Re.37400-67000 with Grade 1
promotion / deputation / Pay of Rs.8900/- with 04 (four) years of regular Service; |

absorption to be made

vacancies to be filled by various ’

Failing which officers holding the substantive post of ’
! Additional Central Provident Fund Commissioner-I in
i PB-4 in the pay band of Rs.37400-67000 with Grade |

Pay of Rs.8900/- with 24 years of regular service in ‘
{ Group ‘A’ in EPFO;

Failing which officers with 8 years of regular service in ‘
i the substzntive post of Additional Central Provident |

Fund Commissioner-1I in PB-4 in the Pay band of
Rs.37400-67000 with Grade Pay of Rs.8700/- with 24 |
years of regular service in Group ‘A’ in EPFO.

Initial Constitution Clause: The existing Additional
i Central Provident Fund Commissioner-II (erstwhile
' Addl, CPFC) in the Grade Pay of Rs.8700/- and RPFC
‘ | (Grade-1) with NFSG of Grade pay Rs.8700/- shall be
cligible for promotion to the post for the panel year upto
31.3.2018 in relaxation of these rules.

Note 1: Successful completion of training, as prescribed
by the Employees’ Provident Fund Organisation within
a period of two years from the date of promotion, shall
be mandatory. An officer who has not successiully
| completed mandatory training for promotion to the post |
of Additional Central Provident Fund Comimissioner
(Hgrs.) shall not be cligible for any increment until
completion of training. The officer shall be entitled to
draw his increment from the date on which he was
otherwise eligible for the same, on completion of

. HV\‘_
# -
f
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: . N
mandatory training. Officers with less than one year of |
service remaining before retirement on promotion, |
stand exempted from the said training. !

|
Note 2: Where juniors who have completed their |
quatifying/ eligibility service are being considered for |
promotion, their seniors would also be considered |
provided they are mnot short of the requisite |
qualifying/eligibility service by more than half of such |
qualifying/eligibility service or two years, whichever is
less, for promotion to the next higher grade alongwith J
their juniors who have alrcady completed  such |
qualifying/ cligibility service. |
|
Note 3. For the purpose of computing minimum
qualifying service for promotion, the service rendered |
on a regular basis by an officer prior to the 1# day of |
January, 2006 or the date from which the revised pay |
structure based on the 6% Central Pay Commission |
recommendations have been extended, shall be deemed
to be service rendered in the corresponding pay or pay
scale extended, based on the recommendations of the
pay commission. Further service rendered on a regular
basis by an officer pror to 1% June 2011 in the grade
pay of Rs. §700/- shall also be counted as minimum
cualifying service for promotion.

L Committee exists, what is its

If  Departmental Promotion

composition

Departmental Promotion Committee (for

considering promotionj:
a) Secretary to the Govt. of India, Ministry of Labour &

Employment — Chairman
b) Central Provident Fund Commissioner - Member
¢) Addl. Secrctary to the Govt. of India, Ministry of
Labour & Employment - Member

Circumstances in which Union

Public Service Commission to be
consulted in making recruitment |

Consultation with the Union Public Service Commission
is not necessary.

{To be signed by CPFC)

.



IJ

R FAX MO, 12371152 18 Dec. 2813 17:45 F 5

(To be published in the Gazette of India, Paxt1il, Section 4)
EMPLOYEES PROVIDENT FUND ORGANISATION
NOTIFICATION

New Delhi the 2013

HRD/1(1)2011/Cadre Re-structuring/Pt.] - In exercise of the powcers conferred by Sub-Section - 7(a) of
Section 5 (D) of the Employces’ Provident Fund and Miscellaneous Provisions Act, 1952 (Act 19 of 1952),
the Central Board of Trustees, Emp! oyces’ Provident Fund with the approval of the Govt. of India, hereby
makes the following rules for regulating the method of recruitment to the post of Additional Central
Provident Fund Commissioner-I in the Emplayces’ Provident Fund Organisation, namely;

1. SHORT TITLE AND COMMENCEMENT:

(i), These Rules may be called the Employees’ Provident Fund Organisation Additional Central
Provident Fund Cominissione: -1 Recruilwent Rulea, 3013.

(ii). They shall come mnto force on the date of their publication in the official gazette.

2. NUMBER OF POSTS, CLASSIFICATION, PAY BAND, GRADE PAY AND PAY SCALE:

The number of posts, their classification and the scale of pay attached thereto shall be as specified in
column (2) to (4) of the said schedule.

3. METHOD OF RECRUITMENT, AGE LIMIT AND OTHER QUALIFICATIONS ETC.:

“Phe method of recruitment, age limit, qualifications and other matters connected thevewith shall be

as specified in column (3) to (13) of the said schedulc.

“+. ;’DIQQUALIPIC’ATIOH-
No 'claova
(a). who has entered into or contracted a marriage with a person having a spouse living or

(h). who, having a spouse living, has entered into or contracted a marriage with any person, shall be

Provided that the Board of Trustees may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempl any person irom the operaviun of s 1ule,

5. POWER TO RELAX:

Where the Roard of Trustees is of the opinion that it is necessary or expedient to do so, it may, by
order for reasons to be recorded in writing, and in consultation with the Minisiry of Labour &
Employment, relax any of the provisions of these rules with respect to any class or category of
persons.

6. SAVINGS:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to
time in this regard.

-
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Schedule
ll gc;!umn T|‘ Particulars {l Terms & Conditions |l|
% T. o Name of the Fost | Additional Central Provident Fund Commissioner - I _\
- | Number of Posts | 10* (2013) |
i i | *Subject to variation dependent on work load. o
3. | Classification i Group ‘A’ Non-Ministerial |
4. | Pay Band and Grade Pay, Pay | Rs.37400-67000 in FB-4 with Grade Pay of Rs.8,900/- .I
R e Scale i
| 5. '! Whether Selection Post or Non- | Selection i
| | Selection post
| 6, | Age Limit for Direct Recruits | Not Applicable ‘ |
& " ducational and other | Not Applicable )
| | qualifications required for direct |
S | recruits J
B | Whether age and educational [ 'Not Applicable I

| | qualifications prescribed  for |
| I direct recruits will apply in the |

| case of promotecs, | =
e, | Period of Probation, if any, | Not Applicable ]
[10. "Method of Recruitment, whether | By Promotion. \
‘ | by Direct Recruitment or hy

| Promotion. or by deputation / |
! | absorption and percentage of ‘ \
| | vacancics to be filled by various | |
i | methods I ‘
| 1L In Case of recruitment by TPromotion:- Officers holding the substantive post of |

{ Promotion / deputation / l Additional Central Provident Fund Commissioner — IT i

PB-4 in the pay band of Rs.37400-67000 with Grade Pay |
of Rs.8700/- with 05 (five) years of regular service,

Failing which officers holding the substantive post of

| Additional Provident Fund Commissioner-il in PBE-4 in |

the pay band of Rs.37400-67000 with Grade Pay of |
Rs.8700/- with 20 years of regular service in Group “A” |
in EPFO.

Initial Constitution Clause: The existing Additional
Central Provident Fund Commissioner-11 (erstwhile Addl. |
CPFC) in the Grade Pay of Rs.8700/-, RPFC (Grade-])
with NFSG of Grade pay Rs.8700/- and RPFC (Grade-])
in the Grade Pay of Rs.7600/- shall be cligible for
promotion to the post for the panel year upto 31.3.2018
in relaxation of these rules.

Note 1: Successful completion of training, as prescribed
by the Employees’ Provident Fund Organisation within a
period of two years from the date of promotion, shall be |
mandatory. An officer who has not successfully

completed mandatory training for promotion to the post

shall not be eligible for any increment until completion of
training. The officer shall be entitled to draw his
increment from the date on which he was otherwise
eligible for the same, on completion of mandatory
training. Officers with less than one year of service
remaining before retirement on promotion, stand
exempted from the said training. l

Note 2: Where juniors who have completed their
qualilying /eligibility service are being considered for

R
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provided they arc not short of the requisite

qualifying/eligibility service by more than half of suc.h ‘
quatifying/ebigibility service or two years, whichever 18 |
| Jess, for promotion to the next higher grade alongwith |
their juniors who have already completed such 1
gualifying/ eligibility service, |

Note 3. For the purpuse of computing minimum l
qualifying service for promotion, the service rendered on |
a regular basis by an officer prior to the 1% day of |
January, 2006 or the date from which the revised pay |
structure based on the 6" Central Pay Commission
recommendations have been extended, shall be deemed |
l to be service rendered in the corresponding pay or pay
| geale extended, based on the recommendations of the
pay commission. Further service rendered on a regular |

l basis by an officer prior to 1% June 2011 in the grade
pay of Rs. 7600/- shall also be counted as minimum
qualifying service for promotion. ’
|

'If  Departmental  Promotion | Departmental Promotion Committee (for_considerin |
Committec exists, what is its | promotion):

composition

| Employment — Chairman

Ia] Secrctary to the Govt, of India, Ministry of Labour & |

o B :

c) Addl Secretary /Joint Serratary to the Govi. nf India. ‘
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(To be published in the Gazette of India, Part 111, Section 4)
EMPLOYEES PROVIDENT FUND ORGANISATION

NOTIFICATION
New Delhi the 2013

HRD/1(1}2011/Cadre Re-structuring/Pt.1 - In exercise of the powers conferred by Sub-Section - 7(a) of
Section 5 (D) of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (Act 19 of 1952},
the Central Board of Trustees, Employees’ Provident Fund with the approval of the Govt. of India, and in
supersession of the Employees’ Provident Fund Organisation (Additional Central Provident Fund
Commissioner) Recruitment Rules, 1999, the Employees Provident Fund Organisation, hereby makes the
following rules for regulating the method of recruitment to the post of Additional Central Provident Fund
Commissioner-1I in the Employees’ Provident Fund Organisation, namely;

1. SHORT TITLE AND COMMENCEMENT:

(). These Rules may be called the Employees’ Provident Fund Organisation Additional Central
Provident Fund Commissioner-11 Recruitment Rules, 2013.

(if), They shall come into force on the date of their publication in the official gazette.
3. NUMBER OF POSTS, CLASSIFICATION, PAY BAND, GRADE PAY AND PAY SCALE:

The number of posts, their classification and the scale of pay attached thereto shall be as specified in
column (2) to (4) of the said schedule.

3. METHOD OF RECRUITMENT, AGE LIMIT AND OTHER QUALIFICATIONS ETC.:

The method of recruitment, age limit, qualifications and other matters connected therewith shall be
as specified in column (5) to {13) of the said schedule.

4. DISQUALIFICATION:
No Person -
(s) who has entered into or contracted a marriage with a person having a spouse living or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be
eligible for appointment to the said post.

provided that the Board of Trustees may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

5. POWER TO RELAX:

Where the Board of Trustees is of the opinjon that it is mecessary or expedient to do so, it may, by
prclez' for reasons to be recorded in writing, and in consultation with the Ministry of Labour &
Employment, relax any of the provisions of these rules with respect to any class or category of
PErsons. )

6. SAVINGS:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
w e povided L Ui Oulivduluyl Oastes, Ocheduled Triboes, s Qesvicemen nand athar cpercial

categories of persons in accordance with the orders issued by the Central Government from time to
time in this regard.

&= ffv-'
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Schedule

-—— S |

| Column | Particulars W Terms & Conditions \

l\%_ ‘| Name of the Post Additional Central Provident Fund‘t

! \ Commissioner = II |

"2, | No. of Posts 15* (2013) ;

' ‘. *Subject to variation dependent on work load. |

3. 'l Classification Group ‘A’ Non-Ministerial L

4. | Scale of Pay Rs.37400-67000 in PB-4 with Grade Pay of 1

\ ! Rs.8700/-

M5, Whether Selection Post or Non- | Selection-cum-seniority

| II Selection |

I_"ﬁ. | Age Limit for Direct Recruit ] | Not Applicable

| 7= | Educational and other | Not Applicable

‘ | qualifiications required for direct

\ | recruits

| 8. ‘ Whether age and educational | Not Applicable |

' | qualifications prescribed for direct |

! ]rccruits will apply in the case of .
promolees. _l

| 9. l Period of Probation, if any. | Not Applicable

I 10. Method of Recruitment, whether by | By Promotion.

L | Direct Recruitment or by Promotion

‘. 'or by deputation/absorption &

| | percentage of posts to be filled by

- | various methods

| 11. In Case of recruitment by | Promotion:- Regional Provident FFund

Promotion/deputation/ absorption,
i grades from which
promotion/deputation/ absorption
1o be made

Commissioner, Grade-I with 5 years regular service
in PB-3 in the pay band of Rs.15600-39100 and
grade pay of Rs.7600/- ;

Failing which officers holding the post of RFFC -1
in PB-3 in the pay band of Rs.15600-39100 and
grade pay of Rs.7600/- on gsubstantive basis with

| 15 years of regular service in Group “A” of EPFO.

Note 1: Successful completion of traiming, as
prescribed by the Employeces’ Provident Fund
Organisation within a period of two years from the
date of promotion, shail be mandatory. An officer
who has not successfully completed mandatory
training for promotion to the post of Additional

| Central Provident Fund Commissioner-Il, shall not

be eligible for any increment until completion of
training. The officer shall be entitled to draw his
increment from the date on which he was otherwise
cligible for the same, on completion of mandatory
training. Officers with less than one year of serviee

remaining before retirement on promotion, stand

exempted from the said training.

Note 2: Where juniors who have completed their |

qualifying/eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying/eligibility service by more than
half of such qualifying/eligibility service or two
years, whichever is less, for promotion to the next
higher grade alongwith their juniors who have
already completed such qualifying /eligibility
service.

g

T
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|
Note 3: For the purpose of computing minmum ll
|

rendered on a regular basis by an officer prior to 'l

I

I -

il qualifying gervice [for promotion, the secrvice
|

|

the 19t day of January, 2006 or the date from which

the revised pay structure based on the 6t Central

! Pay Commission recommendations have been

| extended, shall be deemed to be service rendered in |

the corresponding pay ot pay scale extended, based |

| on +he recommendations of the pay commission.

| Further service rendered on a regular basis by an

1, officer prior to 1% June 2011 1in the grade pay of Rs.

l 6600/- shall also be counted as minimum
i | qualifying scrvice for promotion,

L If Departmental Promotion | Departmental Promotion  Committee _ (for
W‘Committee exists, what 1is 1its | considering promotion}:

| composition. | a)
| |

| Ib)
‘ c)

| |

Secretary to the Govt. of India, Ministry of
Labour & Employment — Chairman

Central Provident Fund Commissioner =
Member

Addl. Secretary/Joint Secretary to the Govt. of
India, Ministry of Labour & Employment to be
nominated by Secrctary (L&E)- Member

| Circumstances in  which  Union Consultation with the Union Public Service |
i Public Service Commission is to be | Comimission is not necessary.

| consulted in making recruitment

(To be signed by CPFC)



